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April 27, 2018 .

Mr. Charles J. Sweeney
810 Corconado Avenue
Coronado, CA 92118

Dear Mr. Sweeney:
SUBJECT: YOUR FREEDOM OF INFORMATION ACT {(FOIA) REQUEST

This is in response to your Freedom of Information Act (FOIA)
request in which you seek personnel record information pertaining
to LT Miroslav S. Zilberman. Your request was received in this
office on April 27, 2018, from the Natiomnal Personnel Records
Center, and has been assigned FOIA correspondence file number
CNPC20180400 by this command.

A releasable copy of responsive information is attached.
The redacted portions of the released documentation are exempt
from digclosure under FOIA exemption 6 [5 U.S.C. § 552(b)(6)].
Release of such information would be a clearly unwarranted
invasion of the personal privacy of other identified
individuals. Please note, a DD form 214 is not issued when a
service member dies during his current period of active service.

.Because your request is partially denied by this command,
you are advised of your right to appeal this determination in
writing to the Office of the Judge Advocate General, OJAG Code
14, 1322 Patterson Avenue SE Suite 3000, Washington Navy Yard,

- DC 20374-5066. '

If an appeal is deemed necessary, it must be received in
that office within 90 calendar days from the date of this
letter, in order to be considered. To expedite an appeal, you
should enclose a copy of this letter and a copy of the original
request along with a statement regarding why your appeal should
be granted. The letter of appeal and the envelope should bear
the notation, “FOIA/PA APPEAL.”

I am the official responsible for the partial denial of
your request. Should you wish to discuss the processing of your
request, you may contact the undersigned at (901) 874-3165. You
may also contact the DON FOIA Public Liaison, Christopher Julka,
at Christopher.a.julka@navy.mil or (703) 697-0031,
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You may also contact the Office of Government Information
Services (0OGIS) as they provide a voluntary mediation process
for resolving disputes between persons making FOIA requests and
the Department of the Navy (DON). For more information, please
go to: '
https://www.archives.gov/ogis/about-ogis/contact-information.

Sincerely,

P. GERMAN
FOIA/PA Officer
By direction
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Pensacola, FL.
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Ensign Zilberman has served with tha Unit awaiting transfer to Pensacola for flight
training. He is a capable, intelligen dustrious officer who has excelled at any

task assigned. Bis most notable acqomp ; nt was the ground-up design and creation of -
the ‘urit's Midshipman Infomatioﬁ( Sy j:e;g. IS} which grants the unit staff access to all

midshipman records. &
= Key mermber of team that re-floorad the NROTC spaces in a university funded self-help
program, ‘%7

-~ Key member of team that remcdeled three offices as part of the same project.
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FITNESS REPORT & COUNSELING RECORD (E7-06) RCS BUPERS 1610-1
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FITNESS REPORT AND COUNSELING RECORD (E7-06) (cont 'd) RCS BUPERS 1610-1
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f .
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. W’""’ .
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This NOB fitrep is submitted for continuify purppses only. BENS Zilberman has completed
Preflight and is transferring to TW-5, NAS Whiting Field, FL. .

Must Early 44, Reporting Senior Address
Promotsble | promote | Promots | COMMANDING OFFICER
NAVAVSCOLSCOM

181 CHAMBERS AVE SUITE C
PENSACOLA FL 32508-5221
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FITNESS REPORT & COUNSELING RECORD (E7-06)

1. Name (Last, First M1 Suffix) 2. Grade/Rate
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an and achievements.
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directed by the Chief of Naval Air Training. 7 % '

i
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{ STUDENT [ PRI: Primary Flight Training (Q-2A-0108):(26.WKS). WATCH: Squadron

Duty Officer (SDO}, Assistant Flight Duty Officer {(AFDO), Wheels fgch and Duty Driver.
b
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_ e
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mom_srs[;%m pesform :H&P;kly. . ¥ :d difficult problems, d
BEXFERTISE: « Cannot skills. s - rowine - - X
e - | el
proficiency, ~Fails to develap professi ar d imaly |- - Achicves i
qualifications. achieve ﬁmclypqﬂdiﬁcmom' qualifications.
wos [] L, O O , . D
u, - Actions cousict 1o Navy's rekention’ g 217 Powitive feadershiy Novy's imoreased| - «Meas comiciites lo Nevy's increased
COMMAND OR reendiytroent goals, eiintio decrensing st retention and raduced attrition objectives.
OROANIZATIONAL |-Uninvelved with meatoring o professionsl] - 2 ions adocoetely - ~Proactive ieadeciengmplary mestor. rvelved
CLIMATEEQUAL development of subordinaiés. =1, sbordnates’ et powth. in suboedinaies’ pargons] developrmmmt jeading.
CPPORTUNITY: ; 1o professiconl previhirsmioed commitment
Contributiog to growth |- Actions counisr to good order and - ‘| -Denvomstrales sppreciation for conwibutions |- - initintes rappert for mikitasy,
and developraent, discipline uﬂuﬁve{ylﬁ:ﬂ&mmﬁ of Navy pervonac], Positive indusnot on civilian, wod 0 achieve exceptional
timan worth, Chiganizational climate, 3 Cocmand climaie. Conunand aod izativnal climate.
comutunity. - Demonstrutes exchecionary F - £ « Vislues diferences as sirergths. Fosers - -The model of achievement. Develops
NoB ||| 0 valoe diffrencesfrom, ol = smoaphere of soplanionisciuion per [} cohesion by valuing diffeences as
diversity, T | EQEEO yolcy. sten .
35, -Congistently mﬁsmﬁw . - - Extinplary persoo] appeartnice.
MILITARY ~Unsatlsfaciory demeance or opnd - - Exemplary represextative of Navy,
CHARACTER, - Unable to meet ofBnsors physi - - Complies with pleysical resdiness . « A leader in physical readiness,
Appeanance, conduct, | readiness standands. 3 progrm.
-Fﬂsmeur g - - |- Abways lives un 16 Navy Core Values: - - ifies Navy Core Values:
adherance 10 Mavy Core] Core Valdes: HONOR, COURAGE, HONOR, COURAGE, COMMITMENT. HOI COURAGE, COMMITMENT.
Vadues. COMMEIMENT.
] et [ O O O 0O
36, “Creajes sunwilling (0 work - ~Reinforces others' effosts, meess peraonsd . ~Team beilder, inspikes cooperation pd
TEAMWORK: i %Rlﬁbﬂ\‘! feam, commitments i kam, Progress.
Cantritrtions |- P8 to understund team goalsar . =Understands doam goals, employs geod - - Talented mentor, focuses goals and
S WRmwork techniques. amwork techai : techaiques for e,
-D?u%;mkedirmimml - -Ascepts and offers fewm dicoction. - +The best al accepting and offering keam
direction.
Er m
3t . - =Lacks initistive. - - Takes infliative to meet . = Develops inngvative wiys 10 sccomplé
MISSICN B Va0 " ke mission. b Pt
{FLES - o to plant oy priotil . - Pland/priositizes eiiectively, - . ioriiaes whh *i
AND THTTIATIVE: P : ¥ Wmﬁ: exerptional
Taldug initintive, -Doca not madntain readiness. - = Maimainy high ke of readiness. - - Maintaing superior readiness, even with
pRunig/poortizing, {imited resources.
achieving mission ~Fails to pet the job done, - =Always gets the job dope, - -mm eardier and far betier than
wos [] O Ll O ]

NAVPERS 151042 {03-22)



'FITNESS REPORT AND COUNSELING RECORD (E7-06) (cont 'd) RCS BUPERS 16101
1. Name (Last, First MI Suffix) ' 2.GradeRate |3, Desig o
ZILBERMAN, MIROSLAV S ENS 1395
PERFORMANCE 100 20 30° 40
- TRATES . Below Staadards L Moo Stadarts shoe
B P me mm-ﬂmmm«mm
mi“"."-,b_. S i mﬁ
:‘wm';:' -Doss net set or schieve goaly et |- -m‘_mmmu
«Lacks ability to tope with ¢r klersie . -_a* A2 wll iy sieosetid aituntions.
- Foachoquadn communicak. . +Eawerte safbty of pacsseat] and
~Ttlerstos hazaste or unsafe practices.

-Hlae difficaity stiaining K - Abtais qualificetions as tequired

TACTICAL vl e ik b e . .
. {-Havdifficilty in ship(y), skrirn | |- Capably employs ship(i), aircra, or

WJ . oﬁu-__pkm_ld whhmhb
teplymés of m::mmn . - Watdhre skl in

www:: otbers of same

! I"I o 3 .

wphricoét,

woa [ B O
140, [mmdm W&mw&mﬁmﬁs)-m]}:m k.

Sotspeitiee shotis akigtohaiy’
. sm.cmc,cwoﬁ).wmxo Oncc?,r Cmmd,WnCojlep, PG

41, Cdﬁnmm Pmmm'mmuumzomuznmm g& hﬁl&ﬂ!ammm m-ubem
ransf

Fout mnust b 10 or 12 Pick (10 or 12 Poiot) ondy. Upe upperaakd Jovesr came.

This report is draftéd upon the occasion of
Christi, TX for Advanced Fllght Tralning‘ %fﬂot
contlnu:.ty purposes. :

"to Training ng FbUR, Corpus
served' report is submitted for

" Pothotion [ o Siinlicis TR SR Must Endy “Rmﬁngmm
Révommendatich|  NOB, !%‘@ i Promote | Promots | COMTRAWING FIVE
| $ % _ . " 7480 USS ENTERPRISE STREET
INDIVIDUAL {- £~ _ . - _ " | 'SUITE 205.
6 v e | | - MILTON FL 32570-6017
|sthaasry ‘ .
msxpmormwavm-rh.\emummwof
pecformance, and understand 1o make & stalbivent.” nd
e Tiniend oo ubent nstatement | | do not nfond o bt o satemiat. [ X
/wfcﬁ . Co .
Group Avsiogi: , ' Dt
TG ;lmeofkugulikepaﬁnﬂ@gkrm_mmkw
mmmm}:-ul




FITNESS REPORT & COUNSELING RECORD (E7-06)

RCS BUPERS 1610-1

the Chief of Naval Al

r Training.

1. Name (Last, First M1 Suffix) 2.GrdeiRate  |3.Desig
ZILBERMAN, MIROSLAV 8 LTJG 1335 i
5 ﬁ ﬁ TNACT ATIADSW/ |6 UIC 7. Ship/Station 8, Promation Status |9 Date Reporied
L] [ 30515 | CTW-4 NAS CORPC TX REGULAR | G4DEC04
Detachm Detachment of Period of Report LESEEDS
1u Perlodtc 1. ofhdivi;:atl | X | 12 Reporting Semior [I 13, Special I:] 4. Fome 04DEC02 1570 05JUNOL
16, Not Type of Report - |20, Physical Rendiness i7BillegiSubeategory (if any)
Report i:] 7. Regular i8. Concurrens || 19.0psCar | P/WS . A/NA
3 23.Grade  |24.Desip  [25.Titke B.ULC
LCDR 1310 STUCON OFFICER 52812
X

‘| 04DEC02~04DECG3.

29, Pri otiateral Waichstanding duties, (Enter primary duty abbreviation in box.)
_SNA i Student Naval Aviator.

Watchstanding:

s% WDO. LV/TVL:

For Mid-ietm

enter 30 and 31 ﬁmeotmsdmgwuhh dpxsl)

30, DucCounstled 13
NOT REQ

1. Conmmthox

PERFORMANCE TRAITS: 1.0- Below standards/not progressing or UNSAT in
standards; 4.0 - Exceeds most 3.0 standards; 5.0 - Meets overall eriferiz and most

onemm,z Ty meet all 3.0 standards; 3.0 - Meets all 30
mespmﬁciumgﬁsm 0. Suaadards aie nat all ckisve,

32, Sigméure of individual Coussched

PERFORMANCE 100 p’.':. A:& 50
TRAIES Bekw Standards n dasdls Greatly Exceads Standards
33, -Lacks basic professional knowledge o[- -wudnmsnugmmwm
PROFESS!ONAL perfoon ", difficuk problems.
EXPERTISE: -Cennot apoly basic skills. ~Exceptiooally skilied, dmbpsmd
Pml'enm:]hmvhdﬂ exocutcs innovative idess.
ptoﬂeknq lnd -Fatls to dovelop professionally or - -Adlmwlyfhl:htyadvmcod
achieve timely qualifications. qualifications,
oo [] O &l O ]
M. = Actlons counter to Navy's retention/ s vy's locrcasedj - =Measurably contributes to Navy's increased
ggGANlZAT?E!!tNAL U Iuvo‘lved'vﬁﬂ.:h mm uglm' X m';ddufmphy Je?::iwd
-Un mentoring of laiou{ - L - meator. Inv
CLIMATE/EQUAL -Julle e Erdinales mﬁ% mmbndmh‘pamlldmlupmmthdms
¢ mwum':m Actions ‘ for contributions taltuies Support wnrbm:i?ny
Coatributing to - tounter o good order and -~ Deponstrstes appreciation foc con! - - syppert prograris form
aodd developieat, dln{plineudupﬁvelynﬂwtcmmuw of Navy personnel, Positive infhierce on civlhm.mdﬁmbslnadsimmuptmll
o emiudounbdml Vahud:fu;nou Fosters Th udgll%‘-ch t.Dcvehpn
commuaity. or. - - i s - - The moded of achievemen i
NOB " 4o value differences from ﬁﬁ D mofmm%wm D cohesion by valulng differences as m[]
diversity. W s |_BO/BED palicy. strenigrhy:
35, ~Consisiently unsetisticiey m&% d ~Exgellent persoas] sppesrance. - =Exemplscy personal uppesrance.
MILITARY BEARINGA - U der % - « Exellent demeance or conduct, - -Exempiary repeesentative of Navy.
A(}IARACTBR -Urable 10 mect ooe o : - ~CompBea with physical readiness - & Teader in physical readiness.
Fpeanace, readiness standerds. program,
phyaical fitaess, =Falls o Tive or Navy - - Abways Eves up to Navy Core Values: - Exmhﬁu vy Core Values:
mm o Navy Core| Core Values: X AGE, HONQR, COURAGE, COMMITMENT. HONOR, COURAGE, COMMITMENT,
vos [ é $ 0O O O O 1
38 -% nr;ﬁ ﬁ to work - «Reinforces others’ efforts, meets personel |- ~Team buailder, inspires cooperstion and
TEAMWORK: wikh "s‘:lflbn#:um_ commitments to fesm, progress, s
bt tard ieam gouls or - »Understands feam goals, employs good - - Talented mentor, fheuses poals and
ues. texmwork techniques, techaiques for team.,
- = Ataepts and offers keam dicection. - ~The best at acoepting and offering team
direction,
- ~Takes inititive (o thect goals. - -Developé innovative ways to accomplish
Misson,
- ~Plans/peictitizes effectively. - -Phndpiorir‘m with exceptional skill
ght. .
- -Maavtaina high state of readiness. - -Mo.-.hhnnmtnrmdim:,mnwim
. Hnitod pespurces, :
- Fails to get the job done. -_Ahnylmlhcjobduw. - -Gt jobe done carlior and far bettee than

NAVPERS 16102 {0362)



FITNESS REPORT AND COUNSELING RECORD (E7-06) (cont 'd)  cssurers 16101

1. Name (Last, First Mi Suffix) 2.GrdeRale (3. Deslg :
ZILBERMAN, MIROSLAV S LTJG 1395 0
PERFORMANCE Lo . 20 30 | oake ’

TRAITS Below Standards Fusiag Mests Standards Standards Gﬂﬂb " 8
:&m ﬁsm:_ ::mwwwmmml:m - -Mlyﬂmuhbp:ﬂ:ﬂm:pmmlh - Inapiring reotivilor ﬁmﬁumam
grl mmhmhs- bmnhc.mm J gtni-u:w-ﬁﬂv plemen svmnj' m
10 sccomp pds. Doesnouuornhm':ﬁmhvm - - Sets/achicves useful, restistic gosls that gvnummd

- | 10 commund mission and vision, cocmand mission,
- Lacks ability to cope with or lolerate . 5 wifl in stressful situations, - ﬁﬁ%
I 1 S e
ol o ansts practos. squisment. s s E‘:u
- f }?M*B_ mnfq-mmiom.
T Mmmhmm
vos [_| O O 1 &) mfail‘mmmor n
, - - B - h ate Yoved
'31'9Acnc.qn ““w“”‘ﬂ’m?ﬂﬂ““mm s Tfadons # equired ?&“&“ﬁ“m“w
E&E&RMANCE. - His difficulty in ship(s), “m:t - - Capably emplays m). .:ifmﬂ, of l.rumvd)' employs shlp(l),w‘“
&ﬂ:s:?‘i&w :cbwuhmmimwhdpui wartare knowledpe and emp! mﬂnﬁnnwﬁﬂnwhdp
t ] W’-
of . - . skills & ‘ - Wafere skl In excted
T M A
others of same raok and V74 expesience.
wos [] O O g 0O 0O L]

au:nmmumchu'

40 Immmdmm;h:mdivﬂudformlmnuhﬂmo{s}ufnﬂom (mglmuflw'“f))f =
ecommendations may be for competitive or duty
SEA.CMC,CWO I.DO Dept Heed, XO, OIC,CO Major Command, War

41. COMMENTS ON PERFQRMANCE: * All | ommummummmnmmmmw in comments. Comments must be verifiable,
Foul mustbe 100c 12 Pitch (10 or §2 Point) caly. Use upper and ower cuse,

This report is submitted for contmuity punposes only.
~ Promoted to Lieutenant Junicr Grade

Must Early

Promote

44, Reporting Senior Address
COMTRAWINGFOUR

245 FIFTR ST. SUITE 105
CORPUS CHRISTI, TX
78419~

5232

Date: jM*:of

ee.mdmdusund

Sumumary Group Aversge:

45, Sigmhuu of Individua! Evaluated, *1 have seen this repaort, been appeived of my
to make & statement.”

do not intoad {0 submit a statement, EEE

ﬁ(omng][_/ b DISUPES

41, Wm e, command, UIC, and signature of Regular Repotting Senior on Concument Report

v

Date:

HAVPERS [610:2 (1-02)
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FITNESS|REPORT & COUNSELING RECORD (E7-06)

RCS BUPERS 1610-1

1. Naee (Lagi, Fifst MI Suffix)
ZILBERMAN, MIROSLAV S

LTJG

2.GmdcRate | 3. Desig

" TT T |*Sh [ konesvIniE X

Occation for

l'?luullr X]  sscommem[ ] 19.0mcer[ ]

Detackment Detachasent of Period of Report N
10. Périodic 1, qtummi_x—_l 12. Reporting Senlor |:| 13. Special |;_] 4.From:  05JUNO2 ﬁ%wﬁ%s
rvod 20, Physical Readiess |21, Bil _'w(ﬂuy)

P/WS e

23.Gade |24 Daaig
CDR | 1310

25, Title
CHE STAFF OFF

26.VIC e
ogzeﬁ’sar

all System Strike flight training for Navy and Marine Coxrpsw il%tsgand B2/C2
Advanced flight training for Navy pilots.

)]

310 . E2/C2 Advanced Flight Training Curricg;_q_;hnh (Q-2a-00078) {24 Wks)

e

Foc Mid-seem iog Ut mplllq FITREP, |30, Date Counseled
wmaslgm”'%' ) NOT PERF

32, Sigoatare of Individual Counseiad

__'
TRATTS: 1.0 - Below standarde/not progressing or UNSAT in one standard2:0.- Does not yet mect all 3.0 standards; 3.0 - Meets all 3.0
mdnds,lto- mont 3 nmmso Mects overall erfiesiz and most o tbelm\% 5.0. Standards are not all inclusive.
2.0 Y g'— 40 50
4 oow Siundarss Stdmts Greaty Exconds Sisedarde
Iﬁm - ~Raoogrimed oxpact, scoghi aher 1o solve
4 . &ffick problecss,
-%Mmmmuﬂ «Encogionally skilled, develops and
W nakt, B ity xacuies innovative idess,
e R gty s

NAVPERS !sm(or-an ’

[—— S -Msascrably ooniribuies 1o Nevy's incremsed
mumm-:mm
1o profamiccal growthisuaingd ccen itment
: it oot popres b il
mﬂm.mdd toachicys exosptionsl
=The modal of achievenet.
|:] cobesion by valuing diffiewnces s “ti
-Exemplazy personal spnesrmce.
A leader in poysical rcadines,
-Always lives up 1o Cors Valosr: - e Core Valuse;
mmwmmm Toum builder, irmpires coopertion aed
UMunpds.mmm m focuses goels snd
fesmwerk tochaloues, mm
- Accepts and offirs teaer droction. «The bast at accepting med offering toem
direction,
- Tukzs indtiative to meet goale. -Dmloplhum' mhmﬂm\
= Plaoaprioritizes cffectively. - wmmﬂ
= Mainkging high state of readinsss. - mﬁmmmm
. Hndted roscarced,
« Alvways gots the job done, -Gela jobs done eartior a0d fir better than



——m
FITNESS REPORT AND COUNSELING RECORD (E7-06) (cont 'd) RCSBUPERS 16101

1. Name (Lant, First MI Suftix) 2. Orade/Rade, 3. Desig
ZILBERMAN, MIROSLAV S LTJG 1315
PERFORMANCE L e 20 “30 40
TRAITS - Welow Siaadanis gy | . . NowsSwadenks Stndacis
E) psex. -me . ‘ -M-&-ﬂnmh-
-::‘.r:nmﬂ“m - 'P"* Mm_
a.&'.'ﬂ'..u - Dosa'not set o ackiove gosla selevaot |- Smlﬂ.ﬂﬁpﬁﬂ
s comamad cuission and vishen. conumand mission.
-*Lu:mnmﬁﬁwm 5 weoll I shwsel siboations. -
Tolatatoy hosarde or wwalk practiost. |
woe [] £ O]
TACTICAL %u’tﬁ-‘; :  cpiomce "
- Hag diffiguley 0
(Wachre oW Fyviamy amploymoi,
fonD,, | M
vgliymant of weapons - W aiSre kil in specialiy are
m;mdd ®
. expatienbe.
we [ - ] [ L =
401uw-nudunqh' bﬁnﬁﬂlrlununtuﬁuwla lﬂqh.uqhm-ﬁt %é;
Roccmnendations S qooapstitive scheols by MC;.?

mmc.cwogo Dept Hlesd, X0, OK, €O, arcmw-cm {ﬁml. _}-_ )
» 4 Tt

mm:}; mﬁuwmu;ﬁmﬂ i mh_c-_mhm

Block 30 & 31: Due to regularly sch uled€ cadem:.c and flight performance

reviews and close personal guidance £rom 'h‘ e instructor class advisor,

mid-term counseling was not perfg: HiTe undergoing flight training.

NOB due to under training statusy
LTJG Zilberman successfully 4?1:!& Advanced flight training and
received his "Wings of Gold™ °=»,~ 17 Mar 06. His performantce as an officer
has been satisfactory in all rea\gects.

Must Esly.  |44.Reporting Seaior Addross

Promote Promote | TRAINING AIR WING TWO
CHIEF STAFF QFFICER

614 MCCRIN STREET STE 310
KINGSVILLE TX 78363

i anhﬁl'lhm
Indiyidyal Evaluel mzm,hmqp'hdofw
s anmzmnaunm X]

Qe 03PR06

uw.mw«mnmmdcmm v

Dato;

NAVIERE I (3343)

e




FITNESS REPORT & COUNSELING RECORD (E7-O6)

n
in- the E-2C and C-2A aircraft at sea or wherever d:_rected by hig_%\ir‘

RCS BUPERS 1610-1
1. Name {Last, First M1 Suffix) _ 2.Grede/Rate 3. Desfg —
2ILBERMAN, MIROSLAV S LTJG 1310 L2/
5 ACT  TAR INACK ATADSM  16.UIC . |7, Ship/Staion . 8. Promotion Satus (9, Dale Reported
R Eﬁr D 30680 VAW-120 REGULAR _iz06APRO6
[Occason or Rep Detachment.of .~ [Period of Report ~7
llJ Periodic ‘ il uflndmdual e Repotﬁn:‘Slmio'r I:I_ 13, Specinl [:I ' |14.Fom: O06APRO6 157050 7FEB28
16. Not Observed__ { Type of Repoit ' * 120. Physical Readincss i&%ummq(irmy)
Report . 17, Reguiar [X] 18, Concurent ] 19.0psCar [ , P/WS b S NA
73 ing Sont T30t 23.Gmde  [24.Desig |25, Title ' BUC 47 278N
) LCDR | 1320 X0 E 09527
28, Command employmea! mcmnmdmievmml& ) o
Té train Pilots, Naval Flight Officers, and Naval A:.rcrewmen to uct=¢ombat operations

au@honty.

29. _!Collllm].-'\vatchsundin dutles, (Enter primary duty abbrevintion in box.)
| STUDENT PILOT i Pilet Under Instruction.

Mid-#rm Counseling Use, (When FITREP,
Pt 4o\ it Ak W g A

30, Date Counseled
NOT REQ

32. Signature of [nd{vidua) Counscled

PERFORMANCE TRAITS: 1.0 - Below standards/not progressing or UNSAT in an ono standard; 20 Does
standards; 4.0 - Exceeds most 3.0 standards; 5.0 - Meets overal criterin and mon%ﬁf‘mduﬁrws 0. Standards are niof all inclusive.

niot yet meet all 3.0 standards; 3.0 - Meetsall 3.0

PERFORMANCE 10 20 Ef( 30 Abare 50
TRAITS «  Below Standards gressing Meels Standands Landards Greally Excoeds Standards.
33, - - Lacks baste professional o | -Has profilatfatuodgr, |- after 1o solve
PROFESSIONAL pcrfonneﬂgio\'dy. Knawledge ?" s m“"“"“““
ﬂﬁﬁ& ) - Cannot apply basle skilk, - pc:fomu both rputine snd - - Exceptionally skilied, devebpsmrl
knowledge execules inpovative idess.
proficiency. and . |-Fuils todevelop professionally or - pmvu tills, aehlwul{m:ly - «Achieves eurlyhighly advanced
qualificaticas, achieve timely qualifications. j ! qualifications.
£ .
wos [ ] i Qﬁ . O o O
kY] . -Actions counter (o Navy'sceertionl ¥ B Navys Increased|- | -Measurably contribiutes (o Navy's Incressed
COMMAND OR. reenlistment A =5 m;uk.Aniv mln;nmnon retention and reduced attrition objectives.
ORGANIZATIONAL |- Uninvelved with mentocing or professionsl cucm o " =Prostilve fonderfexemplacy mentor, (nvolved
GPPORTUNIY, - | Cmopmen cfswordaai. | e o . i proint]gow ks prion
s 0 g commitment]
Confributing to growth -Aﬁmwmuwmmm - Dmmwmufwmm - - Initinies support progmems for milieey,
fuﬂmcuﬂ:. Oxpnlnﬁmul chimate. Gy %‘ Mdn - céom '?"..L""&“,?J&m fmatr.
PR WO man €l
communicy. - Demonstraes mxmtmyﬁavbt ? -Values dllfumcu ux strengths. Fosters - «The model of schicvement, Develops vn
NOB D mvduediﬂ'uuw&mcumh D mmphmofw:nplus!mper D cohesion by vakdnp differences as t’
: * |- Conalstently Nor _Q - Emllunpuwuhppu;u. - =Exemplary personal appesrance,
MILITARY BEARING - Unsatisfaciocy d «Excellent demexnce or condost. - '| - Exemplary repeesesitative oF Navy.
gHARA,CI‘ERm mmm nnum‘al pimlul -Complles with physical readiness - - A lexdes in physical readiness.
pockrance, conduct, grogram.
physical -Fails 1o live up 16°0% ot m - ~Alwgys lives up to Navy Cofe Values! . - Exemplifies Navy Core Values:
sdherance 10 Navy Core| Core vmaoml. %ﬂﬁﬁ HONOR, COURAGE, comurmm HONOR, COURAGE, COMMITMENT.
COMMITMENT,
' 2
=
nos [ o ,é;w IZI ] O ]
]
mmﬂ!ﬂ.mﬁﬂ o work . -—Rﬂnfomuolhm':ﬂ'um.mpumml « Texm bullder, inspires tion s
TCEBAMWDRK: ’ gﬂ; guis sell‘lbeuh‘ mt;m mmlmwu 1oteam, o pood o fspiees coopest
tributions - to feam or - ~Understands tzam goaly, - - menkor, Rxuses and
team building ol fechniques. texmwoek lechniques. CWP sechnigues for team. o
team resuls, net ke direction well. - Amuﬂoffmmdim - mmnmepugmduffmm
=, . direction.
Lacks nllative. - Takes Intaive to e gouis. . ~Devclop oot way st
; . on,
«Umable to plan or priosiiize, - « Plansfpriovitizes cifcctively, - -Phns!pﬁoﬁﬁru with exceptiona skill
- Docs not enalntaln readiess. - ~Malatsins high state of readiness. - -?ﬁglusupmmﬂmmwim
mited resources,
«Fails to get the job done, . - Always gets the job donc, | - -Giets Jobs done exrller and far better than

NAVPERS 16102 (01-02)




FITNESS REPORT AND COUNSELING RECORD (E7-06) (cont !'d)

|
!

RCS BUFERS 1630-1

1. Name (Last, First MI Suffix) 2.GmdeRate  [3.Desig
ZILBERMAN, MIROSLAV S LTJG 1310
PERFORMANCE 100 20 30 48
TRAITS Below Sadards o Meets Stasdands o
I, ~Neglers growdvievelopmentorwelltre |- -Effectively stimulates growthidevelopmicnt in[- |
Ovpng:sl.% In; :‘iﬂr organize, lw Orsm:.: Fuldy, Implernentn . i £
vadtng |- 1o creales - izes successfilly, M
and developing others | for subordinates. improvements ackl ¢ i - ylf
to sccomplish goals, |- Does Bot act or achitve - - Setachieves usefil, realistic goals that |
to commund missfon and vision. support comiand missfon, iy
Ll.dcnblﬂwmwpe\r[ﬂl 8 - Peeforms well In strexsfil sinuations, <
- -Clesr, timely communicatos, i wm i
Tamm« fe - ) L3 o o ) i od i others,
- m 1
ozl oquip R ; " w;mdlwar
- proves
oo (] OO mi S Ao
| N (™
5 - His difficulty stualning qualification - ~ Attains qualifications as required - ¥ walified & fate level
TACTICAL bapectod fo e ko and e = ' "M e U
PEREORMANCE: -mdlfﬁ:uhyhshlp(s).almn - - Capab mpbysdﬁp(s).limlﬂ.or e -lmmwlymﬂwiﬂfp{!l-
{Warfare qualified Gf weapons Kystems em| witapons sysiems, Equal to others In £ ; elreraf), or weapons Sysiems, Wi
officers only) Below cthers in knowledpe and m:ambd;:mdmphym mmmmrfnknwhdy
meym:mdw Wortae Sl i Wasfwe il i speciaty equalte, T —
m . e - B 338 ; -
sysgms. mmggﬁm cﬁmufmemkudexpuﬁ%\ o7 others ofme rank end
oibérs of samie rank and 1 ] . experience.
pe. ey
o [] | O 4

Recomymendations may befor competitive schools or

40, ] recommend screening this individual for nuctlamrmuwone(s) as follows: (m

assi

grments such as: LCFO, DEPT CPO,
SEA, CMC, CWO I.DO Dept Head, X0, OIC, C(? Mau%r Command, War Collegs, Pﬂé-gool

ot

During this reporting perio

P

A1, COMMENTS ON: PERFORMANCE: ¢ AU 1.0 maks, three 2.0 mazks, and 2.0 marks Jn Meck 3¢S icaly substatistod {n comments. Commeats mustbe veifubl,
Fonl must be [0 or 12 I’Euh(lﬂorlz Foint) only. Usuppa-nd lower case,

This report is submitted for continuity pud

Promation
Recommendstion

Progressing

Promotable

Must Exly

Promote

44, chmmgSeulor Address
X0,

1027 [BELLINGER BLYD
NOROI:‘LK, VA 23511-2216

VAW-120

1
1
]
3
.

46, Signature of Individual Evaluated, "Ihtvesem Ih1srcpott, been apprised of my

performance, and 1d make a statement.”
a?/ /{ Tintend 1o submir a stafement. ﬁonm intend to submnit a statement, [:]
Du: EO/A7| CERTIFIED COPY PROVIDED
Summary Groep Aversge: ! Daiez
47\*!39@%:, gnd:, comunng, UIC, and signatute of Regular Reporting Senlor on Concurrent Report i
i
: Date:

NAVFERS [61072 (13-00)




FITNESS REPORT & COUNSELING RECORD (E7-06)

RCS BUPERS 1610-1

1. Mame (Last, First Mi Suffix) 2,GradeRate | |3, Desig 4SSN
ZILBERMAN, MIRGOSLAV 8 ‘| LTJG | 1310 o)
S ACT ! TAR INACT ATADSW 5, UIC 7. Ship/Station ! 8. Promotion Stamus |9, Dilg Reported
: %5 1730680 VAW-120 REGULAR lnQSAPROG
Occasion for Detachm Detachment of | [Period of Report = =¥
10. Periodic Rﬁ 1. oflndde:l [X§ 12, R.cputtingsl:ﬂurr‘D‘. 13, Special O | 4.Fro: 07MARO) 5700 TAPRO8
16. Not Typeof Repost - 20. Physical Readiness

Repart _@ 17. Reguter 18, Conourrent 1 19.0psCar [ P/HS

Report B.Gnde  |24.Desip |25 Tilke . ' \

LCDR | 1320 X0 ! 09527

28. Cnmmand qnpluymem and commund achievements.
To tra:.n Pilots, Naval Flight Officers, and Naval Airc

in the E-2C and C-2A aircraft at sea or wherevér direc

rewmen to condu‘%c%at oparations
ted by higher autl')onty.

[ STUDENT PILOT l

29. Primary/Coliateral/Waichstanding dutles, (Enter primary duty abbreviation in box.)
Pilot Under Instruction.

Far Mid-term Counseling Use,
miﬂnﬁSleﬁmw&sm

{When eompkﬁngsm

30, Date Counselod
NOT REQ

31, Cournselor i Y :

<

32, Slignature of Individual Counscled

PERFORMANCE TRAITS: 1.0 - Below standardsinat progressing or UNSAT in my orie standard;

Doetnntyumncnll?.ﬁmduds 30-Meets 21130

stlm‘htdi, 4.0 - Exceeds most 3,0 standards; 5,0 - Mocts overall criteria and most ﬂg’gﬁﬁnﬂ -for 5.0. Standands ere not all inchisive,
PERFORMANCE 10 26 W 40 50, .
; : Pro- } Above :
TRAITS Bejow Stindards grasing 13 Standard Standueds Greally Exceods Standards
TOFESSIONAL | peven iy s s o i " & Sy e osohe
o 3 . “’"““‘ g
Pl g o TP L ) w cbon foerad |- i"m”"““.""’ﬂ’?‘“’“‘”“‘
7 inmgvative idear,
proficiency, and ~Fuils o develop professionally oc - - |-Stesdly improves dills, achicves timely |- « Achieves eadyhighly advanced
008, schieve timely qpu.n'?;ﬂulhm quall = { qualifications,
| & ;
"ﬁ y
wos [] O .f¢ 4 | O O O
34, : « Actions counter to Nvy's retention/ 5] | -Poiltifc lesdership supponsiNavy's Incressed| - = Measerably contributes to Navy's ncreased
COMMAND OR reenlisment goals. Wemewy & B setertion Adtiveln dwmvg'usm-ldnu. ' eriention and reduced mﬁm
ORGANLZATIONAL [-Uninvolved with mectoring oc professi 4l ~Atilons sdoguately - - Proaciive lesdafexemplery mentor. Involved
S%TH%EQITI{’AL development of subordintes. subordinnies’ personalipro growth, : :u':?d&um‘ personal dev mm:;t;f
Coatrfbuilng fo growth |- Actions counter ko good ardes and -Demonsirates spprecietion for contibutions |- Iniiistes sup 'r for miliary,
1m demml. dbcipline mdnc%ndv:'!y affict Command/ %mwy m]:lemnnd. Foattlve influcnce on nnli.:mlg famj Il:sto achieve :mpﬁml
mn worlb, m
community, Dwmmm lor - ~Values differences a5 ctrengths, Fosers - ~The model of achievement. Dmlopsm
iNOB lovulu: dnlramu hm tj ; |:| vimosphere oi‘mmadi-\dmlm per D coheslon by vakilng differences 1 D
34, : -Conshully - -Em!hnlpmmﬂ lppea.m_ee. - = Exemplary personal sppeannce,
MILITARY BEARING/ - Unmtisfactory demunbr - « Excelient demreancr or conduct. - ;:g repeesentalive of Navy.
gwm;“ -Unablc tomeet coe ormh - -Comphs with physleal resdiness - “Aleadec in physical readiness.
phyaical finess, i ~Falls 10 live up 10 rmn;q\gwy - A!wxyslim up o Navy Core Values: . = Exemplifies Navy Core Values:
adherance to Navy Core| Sg;‘ Valu %%l HONOR, COURAGE, CO!FM[TMENT HONOR, COURAGE, COMMITMENT.
. J
3 ]
! £\ . :
wos [ { ,% . 0 O L]
36. ! » Critiaconfl ﬁmﬁlﬁumm - -R:lnlh:maﬂm'eﬂom.n'mmpmml - -Team builder, inspives coopesation ard '
TEAMWORK: with uts self above team. commitments (o leam. asL progress.
Cunugmn -%IDM Cemm goals or - -Undnmdsmwls, pioys good - -Wmuﬁmrmphd
feam = work iechniques. otk techniques, s for team.
tenm restilts, 2 ot take direction well - l.ndoﬂ'mu:mdl[ocﬂon - -’mebgsm and offering team
: wals xcoepling ng
! 5 .ﬁ % ]
] 0. O g - O
;}1 SSIUN 7 FT— - ~Takes inifintive to Theet go%!s. . Dch:ellups innovative weys to sccomplish
. InSsion
mmo IP{IT!A o - Unabile to plan or pricritize. -  Plansipelochizes efiectlvely, - - Pnsiproclers ol with exceptioral skill
. orcs|
mﬁtﬁh’;%l,%. - Does not madntain rexdiness. - -Mainaln higi'lstltnnfru!lmcn. - Llﬂiginm:m superior resdiness, evea with
phaning/tionlizing,
ity m - Falls (o get the Jok done. - ~Alraya et e ob done. s et Joba done carfier and faz bester than
I ! expocted
s [] O O . OO O

HAVIERS L6102 (03-07)

!

|




i
FITNESS REPORT AND COUNSELING RECORD (E7-06) (cont ['d) RCS BUPERS 1610-1
1. Name (Last, First MI Suffix) 2, Grde/Rate 3. Desig AR
ZILBERMAN, MIROSLAV S LTJG 1310
PERFORMANCE 104 1.0 30 40
TRAITS Below Standards gresing Meess Stendurds sm”,’.“f,._.g
B, -Ni growth/ welfae |- =Effect] : in)-
S L L
m - [/:] - A
i e i Ik o el [ e Do i e
to sccomplish gonls, =Does ot st or schieve goals refevant - - Sets/schleves wiefl, realistic goels thet
hmmhﬂmwﬁmuﬂwﬁn support command raiseion. .
= Lacks ability to cope wiih or - =Performs wedl In stresshl situations. -
Strese. . « Clewr, timely communicator,
- Inadequale communicalor. l - Enumutctyofpuwmm
= Tobrsics hazards or unsafe peactices. cquipm
vos [J o O
39. -Hu diffioulty antaining qualifation [+ . Atisias qusifications a2 required
TACACAL - n;mrummnﬁ"gm m e
PERFORMANCE: ~Haa difficalty in ship(s), - - Cupsbly employs ship(s), alrcraft, or
(Werfure qualified 0F weapons Sysiems employment. muﬂma Equal fo others in
%sicmmhb’)uiml hxn.uwhdn e snd e ployment.
ploym tufm-wmmmh - « Warfare skills In ual -er&lﬂl:llkinspocwryumd
fy’ﬁus.m below standards mpuugd-t: others of mme wq “”'\ others of same rank snd
npﬂigu’..m ek nd

nos [ ] L OF é“‘

40, I recommend smening this individual for umrmxlmna(s)nfollows (max|meiTo ‘%
Recommendziions may be foc competitive schools assignments such as: LCPO, CPO
SEA, CMC, cwo mo Dest Head, X0, OIC, cd) M or Command, War College, G$e fool,

#§1, COMMENTS ON ?ERNWCE‘M!&NMMZOMM&DmmbMJ(wq!ﬁmM n commeats, Commenms must be verifisble.
Font st be 10 or 12 Pich (100 12 Polnt) only. Use and Jower case,

This report is submitted for continuity p
transfer to VAW-121.

oges %nly on the occasion of LTJG Zilberman's

During this reporting period, LTJG 3i 1 An was a student under instruction. Performance
i the ground syllabus, flight trainexs: ¢and flight phase met the high standards required

by this sgquadron. Overall Jaerfo;mance h&safeen measured by grades in the training
syllabus, therefore Block 16 is {c e%@ot Obgerved Repoxt."

Must Early 44, Reporting Senior Address
Promotable | promote | promote | X0, VAW-120

1027 | BELLINGER BLVD
NORO]IS‘LK, VA 23511-2216

|
|

46. Signature of Individual Evaluated. "I have seen this report, been apprised of my
performance, and understand my right t6 make 2 statement.*

De /g//&( 7!m1eudtosubmltuhtcmmt. donolmlendto:ub:mtamlemml. ]
; CERTIFIED COPY PROVIDED

Group Average: Date:
47<Typed Baime, grade, command, UIC, and signatule of Regular Reporting Senlor on Concurrent Report

NAVIERS |610/7 (03-07)




FITNESS REPORT & COUMJELING RECORD (E7-06)

RCS BUFERS 1610-

Beaufort,

Airborne command and control as part of CVW 17.

L. Name (Last, First MI Suffix) 2 Grade/Rate 3. Desig ;
ZILBERMAN, MIROSLAV S LT 1310
i ACT  TAR MACT ATADSW) g uiC 7. Ship/Station 8. Promotion Statas  [9. DaleReported
09467 ' VAW-121 REGULAR | JABRO9
Occasion forRegoet. oo Detachment of Period of Report =
10, Periodic q. 11, of ndividual |__] 12, Reporting Senior 13.5pccnl [ ] [14.Fom: OTAPROY 15/ 0B JAN3T
16. Not omw Type of Report 20, Physical Readiness 214Biliet SulRategory (if any)
:t! 17. Regular IS.Concumnt_g 19. OpstrEl P/WS ' l\(yA .
j 23.Grade  |24.Desig |25, Titte, 26.UIC =
: : = CDR | 1320 Co 0946F
23. Command pluymen and command achievements,

DET: LFE V;ctorlaﬂB%@’; LEE MCAS
S.C.-1, OSEW NAS Key West, FL-1, USS5 GEORGE WASHINGTO
El Centro, CA-1, Red Flag Wellis, BFB, NV-1, Upkeep/Training-3.

Pl( CV'N 18) €Q-1, MAWTS NAS

3

and messaging for 175 member command.

i
Manages and supervises all aspects of the squadron comput@g env%mment, to include
users, system administration, and terminal equipment. :

29, Primary/Collateral/Watchslanding dutics. (Enter primary duty abbreviation in box) -

B

ADPO/COMO/IAM | appo-s.

Leads and mentors thi®

For Mid-term Counseling Use. (When completing FITREF,
enter 30 and 31 from cowmseling woduhcel, sign 3.}

30, Date Counseled
NOT REQ

31. Counselot /

PERFORMANCE TRAITS: 1.0 - Below standardsinot progressing or UNSAT in nnfy
standards; 4.0 - Exceeds most 3.0 standards; 5.0 - Meets overall chiteria and most o

Responsible for 80 computers, five network servers, e-mail
sted personnel.

WATCHz, S D§9, A

oo standard: 7:0-0es nutyetmecta]l 3.0 standards; 3.0 - Meeis ali 3.0
the smf%ﬂdﬂw 5.0. Stendards arc not all inclusive,

nos ]

O

PERFORMANCE Lov o £o BT Avare 0

TRAITS Bekow Standerls gressing M-egsw-duu: 3 Standards Greatly Exceeds Standards
33, -Eacks basic professional kmowledgete |- - -Reeognized exper, sought after o sclve
PROFESSIONAL petform cifectively. difficult problems.
EK?ER['{I&E.W et -Canciot apply basic skills. - . - Excel;pg'omlly ﬁ'mmm and
Profess wiedge cxecutes innovalive
prafitiency, and ~Fajla to develop professionally or - - ~ Achleves carlymighly advanced
qualifications. achicve timely quatifications, qullmmlons. .

0 O Che & O O
34, - Actions counter 1o Navy's retention/ AT S _@ sup?orts Navy's incrensed] - ~Measurably contribuies to Navy's Encreased
COMMAND QR ‘reentistoent i | _(e@{l; gouls. Active in decreasing atirition, retention and reduced attrition objectives.
ORGANIZATIONAL (- Uninvolved with mentoting or pmrmomi £ = Y ,,.§“'"" enooummroﬂ - -?mcliw:}ude‘rfexunpluy meior, Invalved
g&%ﬁw& deveopmentof subord : % &m;mmmm m‘,‘ﬂmﬂ
Contribating to gmmh - Actions counier 19 good order and ] - Demonstrades wppreciation for contributions |- ~Initiates support programs for militasy,
and Sevelopment, discipline snd negatively affect Commandl | ofN; nacl, Positiv fnfluence on civilian, and fumilies to achieve exceptional
humsn worth, Qrganizational F Y mmm Command ard Organfzational climate.
compmanity, + Dunmsull:sudusm . ~Values differences a5 strenghhs. Fosters |- «The model of achievement, Develops
NoB 10 value differences l‘mmc /QD atmosphere of accepimoefinclusion per-. I:l cohesion by valulng differcnces as
diversity, EQ/EEQ poticy. strenzlhs, '
35, - Consistently unsat: - - Exnellent personal appearance. - -Exemplary personal appeimnce.
MILITARY BEARING/*Unsatisfactory deme: =Excellent demeanar oreonduct, - ~Exemplary representative of Navy.
'[:H.mRAcl‘.Ef.mi -Unable to mest enc or m -Complies with physica) readiness - -A leader in physical readiness.
peartnie, !, { readiness Imda:ﬂ:. ORI,
gl%n‘cﬂ fl " - Falls o ive up 15TmE.or Mo - -itqu lives up to Navy Core Yalues: - - Exemplifies Navy Core Yalues:  ©
:’dall’me 10 Navy Core 8('5“ Vllul:lJ;lONOR. HONOR, COURAGE, COMMITMENT. HONOR, COURAGE, COMMITMENT.
|-

[]

36.
TEAMWORK:
Contribulions lawards

building and -FNEDWM‘WW
team building techiiiues,
team results, é:{‘rl %l fake direction weil

- Reinforees others' efforts, meets pemm.l
commitrents to (eam,

~Understands tesm gulls, employs good-
teamwork tech

~Aecepts and offmtum direction.

Ll

=Team bullder, Inspires cooperation and

Progress,

~Talented mentay, focuses goals and
{ochniques for team.

~The best at accepting and offering team
direction.

O

5" & ea e
|- Lacks initiative,

~Unnrble to plan of prioritize.
« Does not mainlain readiness,
= Falls o get the Job dane.

~Takes iniiative fo mect goals,

= Plans/pricrilizes effectively,
~Maintains high stute of readiness.
- Always gets the job done.

- Develops mnwmve ways 10 atcomplish
misaion,
- Plang/prioritizes with exceptional skill
and foresight,
Maintains superior readiness, even with
Timited resources.
«Gets jobs done earlier and far better than

expeoied,
L]

MAVPERS 161042 (03.02)




i :
FITNESS REPORT A],\]D COUNSELING RECORD (E7-06) (cont 'd) RCS BUPERS{I610:]

1, Name (Last, First MI Suffix) i 2. Grade/Rate |3, Desig
ZILBERMAN, MIROSLAV S LT : 1310
1 . E
PERFORMANCE | . Y 2.0 30 40
TRAITS Below Standuids pf,'ﬁ'ng " Moots Standards shvawe
38 |+ Neglects mwvdeyelwnemnrmlfnre - - Effecilvely stimulates growin/development in |« =lospiring mot %
LEADERSHIP: of ubordinates. subordinates. subordina khgﬁeﬂ’lmlofgmwth
Organizing, motivating { - Fails tw grganize, nmlu problems - " |-Orpanives Mﬁlﬂy. lmplemmung proc and develo;
snd developing others | for subordinates. 1 improvemen's and cfft - ~Superd , gt fmxb!.
o accomplish goals. | -Does not st or achicve goals relevant - .-Setn‘uhlevuueﬂ:!.mhnicgoﬂsm develops provanmumd
1o command mission and vision, . suppart command mission. : ciliciencics.
-Lacks tbﬂnyuoop&wﬂh wiokse [ «Performs well in stressfil situations, - * |+ Leadiciipachi drlmumlly
- - Clear, timety communicater. fiher comiihd mission and vision.
-Inmqmtu commuhlcator. - - Ensures safety of personaiel . thrSogh the toughest
=Tolerates hazards af unsafe practices. equipmcat, enges ard 1népires olbers,
v - Exceptional cofunicator,
i cr=]- Mk suboedidates safetytconscious,
- ottty gt e phrsoal
‘ - ly improves the persanal an
| jonad lives of others.
nos [_] ! O O i 0]
. - Has difffculty mnmng ualification - - Attalns qualiffcations ss required 742 Fullly qualified at sppropiute level
TACTICAL expected for fhe rankmd expetience, wnd expected, ™ -mmmm !
PERFORMANCE: |- Has difficalty In ship(s), aircrast . «Capably employs sxup(s). whenll, o - Tnnovatively emplays ship(s),
{Warfare qualified O weapons syste m: emplovient, w}_aons systess. Eq| : aivcraft, or weapons systehs, Well
officers only) Below athers in kmwledge and knowledge md em abave others i warfare knowledge
Basic snd taetical employment : and empleyment i
employment of weapony - Warfare skills in spccullym - - Warfure skills in ~Warfare skills in specialty usced
systems. below standards campared to olhers of same athers of same rank and l
athers of same n.n!i and expesience,
experience, | '
I
os [ ] ; L ] S | L]
> }40. 1 recommend screening this individual for next career milestonc(s) s follows: (maxrm % Y
Recommendations my be for competitive schools or duty assignments such as; LCPOZDER ~7 NATOPS INSTRECTOR
SEA, CMC, CWO, LDO, Dept Head, XO QIC, CO, Major Command, Wer College, EEG Scheol, OFFICER

41, COMMENTS ON rsuomca*kulommzomm and 2.0 miacks in lo&:‘ :
Fontmustbe 10 or 12 Pitch (100 12 Point) only. Usc wpper and lawer case,

A ‘dedicated and mtel!l.igent Naval Office with eig‘ceptmnal talent, motivation, and team
work ethic. Possesses contagious enthus and. energetic attitude. A unigque ability to
accomplish tasking ahead of timeline J.th dor results.

.mmuﬁciﬁuny substantlated in comments, Comments eaust be verifiable,

~ Motivated. Aggress':wely pursued Ehg/@pﬁtlon of Level II / 2P qualification.
Undertocok four major .IT projectsgmd na’a\a ¥ immediate positive impact to squadron
readiness. Led the &quadron __GT effbrt that achieved 100% contact and raised $6,500.
- Superior division dff:.cer. :
Assurance Division and reshaped.
technological upgrades.
|
- Dedicated professio‘nal.

URS:
computers. Spearhead Etg(}a.ga.ﬁx;l‘plementatlon of the Defense Message System - Proxy, the
first aviation squadmio bard NS Norfolk to receive this important communication upgrade.
A bright future (_g, ah ad’ for LT Zilberman. BHighly recommended for promot:.on to LCDR.
Groom for opena onal*a.Department Head! : o

2

aei-‘[l’u‘iﬂn-':,

Promotion Sjgmificant . Must -Esly |44, Reporting Senior Addesss .
Recommendstion *”Q“i"\’ : j Foloms | Pogresing | Prowotable | pumois | Promote | COMMANDING OFFICER -
|l X VAW 121, ONIT 60136

FPO AE 09507-6406
1 8 3 .

46. Signature of Individual Evn!umd “I havo seen this repost, been appnsod of my
pei understand m to make a statement.” . .
tement, do not intend to submit a statement, I_V__J .

Lin
© 24 TAavEB

o 12

Bate: 2 L{MURDD%

4‘}’tﬁme, geade, command, Ulc and signature of Regular Reporting Senior ozt Concurrent Report

NAVPERS 161002 (0102}

l . . ' Date: :




FITNESS REPORT & COUNSELING RECORD (E7-06)

RCS BUPERS 1610-1

COMPTUEX-1.

1. Name (Last, First Ml Suffix} 2. GradeRate 3, Desig L
ZYLBERMAN, MIROSLAV S LT 1310 L
5. A TAR INACT AT/ADSW/ . uie 7. Ship/Station ° 8, Promotion Sums 2. Dite Reported
lj ﬁ [ 1% {09167 VAW 121 REGULAR -s|-0JRPROY
Occasion for Report Deu:h 1 Detachment of . Period of Report
10, Periodic ll.ormdi\mLD 12, Rnporﬁu:a;;ior D - 13.Special |:] 14, Frem: OSFEBDI L7705 08JAN31
16, Not Type of Report 20. Physical Readiness Billgd Subeategory (if ary)
- Report tl 17, Regular ls.Conclm'mtD 19.0pst:dr|:| B/WS NA
- ing Seni 23.Grle  |24.Desip |25, Title 26, UIC ’,x '
CDR 1310 Co 09467

28, Commmdmploymmt and command schievemenis.
Airborne command and control as part of CVW-17 and CVW-

{CVN 73) TSTA-1, Partnership of the Americas~2, USS DWIGHT D. E%?I;NHOWBR (CVN 69) TSTA-1,

DET:

SFARP NAS Fallon, NV-1, AWF NAS Fallon, NV-1

7. EMBARKEDT %S;GE’%GE WASHINGTON

[PILOT TRAINING i

OFFICER-2.

COLL:

29, Primary/Coflateral/Watchstanding duties. {Enter primary duty ahbrevigtion in box.)
PILOT TRAINING OFFICER-1(0. ADP OFE‘ICE =2,
training for 12 pilets; compiles and reports squadron comPat-feadiness information.
180-12, PA0-2.

WATCH: SDPO-12,

o

For Mid-term Counsefing Use. (When completing FITREP,
enter 30 and 31 from counseling warksheet, sign 32.)

30, Date Counseied
08SEP30

PERFORMANCE TRAITS: 1.0 - Below standards/not progressing or UNSAT in an one stndariEz]
standards; 4.0 - Exceeds mast 3.0 siandards; 5.0 - Meels ovenll criteriz and most o Ihe‘=

-1.%pkeep/Fraining-5.
<=

Develops and implements

ADP

vel moct All 3.0 standards; 3.0 - Meets all 3.0
i fofSOySﬂnndardsuenoull inclusive.

[

PERFORMANCE 100 3;3. 30 A;ow 50
TRAITS Below Standards m Swndands Geeatly Exceods Standands
33. ~1acks baskc professionat kiowledge to - - Rmopimdmsouﬁmﬂmonlvc
PROFESSIONAL perform effectively.
%ﬂmﬁmwu -Cannot spply basic shlls. - pufqr%uboﬂ: routine nnd - . Exwpbonlh!zvshlhd. idt:.“l:\l'ltlnps nd
cssional ge xecaies ative
proficiency, and = Falis to devaiop professionatly or - impmvuiiu:. achieves timely . - Achieves earlyfhighty sdvanced
iﬁ‘:;vm tchlmumegpqull.rf m;l‘y / r‘ quhm\z,'- qualfications.
von [] R i 4 O X []
34 = Actions counter 1o Navy's retentlon/ A?ﬂwlﬂ‘lﬂﬂlipﬂpm Na :m:uud - - Measurably contribiies to Navy's increated
COMMAND QR reentistment goals, reiention goals, Active in retention and reduced attritlon objectives.
ORGANIZATIONAL |- Unlevolved with mentocing or pro. FAttions sequaicly mnadsuppon . ~Proaclive icadet/exempiacy menter, lnvolved
g ummR%?gAL development af subcrdinates. subordinates’ personal’peafiseional growth. In w.botdwl mpumllmdkvdamml mm
commitment,
Contributing to growth }=Actions counter 10 good ofder and %> |-Demonstrales appreciation for contributions | - -mi%’:u support peograms for miki
| e o e, e oaee mfm*mm .
— ' -ge b differences from cuMtin g Lu? m::: :e:nmﬁmhsll:m e X ’ 'M&%?FL nnb
B i 2 ifferences as
No diversity. :*L*“a N EOVEED poficy. mix) [ stoeo ¥
«Cons| - - Excellent personal appesrance. - « Exemplary personal sppearance.
Unnﬁsﬁdmydmmucqﬂiﬁﬁ—;; - - Excellent demeamor or conduct. - wapmmaﬁwomm
-Unnhlelumeumu'm = Complica With physical readiness . -A leader in physical readiness.
- Fails to iveup - «Always fimmenyCouvm - - Exemplifies Navy Core Values:
Corevnu,u,xlo R,COUMGE. HONOR, COURAGE, COMMITMENT. RBONOR, COURAGE, COMMITMENT.
& O O x O L]
:':5:‘_ £ willing to work . ~Refnfbeoes olhers efforts, mects personal |- = Team builder, inspires cooperation and
/_? with pats self above team. commisments toleam. progress.
-E_h,,lhlowkw ‘earn goals or - -Under“::dsm;mh.unpbnmod - -Tﬂ;:gdmm.focummw
eamwi eton techniques for Lexrm
Ay, /|5 Does not ke direction wel, - -Aeecpumdoﬂ'uslumdnwﬁm . -

- The bestat zcoepting and offering team
dinection.

0

Lacks inintive.

~Falls 1o get the Job done.

~Unable to plan or priocitize,
- Does not mattain readines,

~Takes injlittive 1o moct goals.
-Plany/priceitizes effectively,
«Matntains bigh state of readiness.
- Abwnys geis the job done,

-Dev:lops innovative ways to actomplish

-thfpm-n!mwimcx skill
and foresight. Fepliom]
~Maintalng superior readiness, even wnh
lienited resources,

«Gets jobs done earlicy and fubﬁum
expecied.

[l

NAVFERS |610/2 {52}



FITNESS REPORT AND COUNSELING RECORD (E7-06) (cont 'd) RCS BUPERS 1610-)

41, COMMENTS ON PERFORMANCE: * ATl 1.0 marks, thiee 2.0 mzks, and 2.0 marks jaRlock S8 mmet beSpocifically substantsied in comments. Commmeats must be verfisble.

Fort misst be 19 o 12 Pitch (10.0r 12 Polai) sely. Use upper and lower case,
Solid performer with inexha ustil:? energy and drive to succeed.

- METICULOUS MANAGER. Directed and. sypervisess#11 pilot training plans for 12 squadron
aircrew, which contributed to six pifot /Egi:gr des in a four month period. Spearheaded an

workup cycle and deployment, dirgctiy r"*s,u;ﬁ‘.'ing in NSAWC proclaiming VAW 121 had one of
the best performances by an E-2%: qu“d:,p_‘n‘?t Alr Wing Fallon. :
- EXCEPTIONAL TECHNICIAN. As ‘the squadron's subject matter expert on pilot navigation, he
kept all mission data loaders, GP§§}and poD flight publications up-to-date, ensuring all
aircraft and airerew were fully miss¥on capable at all times.
~ SELFLESS VOLUNTEER. Single handedly organized the Squadron Family Day on the USS DWIGHT
D. EISEWHOWER which ra:i.s"’-:q!_gre than 5800 for the Squadron's MWR. Upgraded the Squadron
Ready Room and command's PAO7bodTds which instilled a sense of pride and ownership
throughout the commanas "’V
LT zﬁl‘g__e % continues to develop into an effective pilot and leader.
/ x 3 %MENDED FOR PROMOTION TO LIEUTENANT COMMANDER!

1. Name (Last, First M1 Suffix) 2, Grde/Rate 3. Desig B
ZILBEFMAN, MIROCSLAV 5 LT 1310 :
PERFORMANCE ST U Fad 30 e 590 %
TRAITS Bclow Standards grssing Mects Sundards - Standards Greaily Ex i
i ~Neglects growth/development or welfare |- « Effectively stimulates growth/devel Lin]- -Inpiring moti hiner, 2y
LEADERSHIP: of subordinaies, mm{:.’& e Topre mﬁmy_@lﬁh Jevel of growth
Organizing, motivating (- Fails fo organizz, creates peoblema - - Organizes successully, implementing procesy and developeient.
and developing athers | for subordingzes., {mprevements ind efficiencles. - - Superb oojiiace, gl foresight,
tosccomplish goals. |- Does not setor achieve goels reievant - - Setv/achicves useful, realistic goals that develops process improvements and
w command mission and vilon. support command mision. . %\%
- Lacks ability to cope with o toleraie . = Performs well in siressfl sftaations, - -Led ichievernenis dramalically
sress., - -Cless, imely communlcsior, commiki mission and viston,
- Inadequate communicator. - ~Ensares safety of personne] and - ~Pérseveres h the
- Toierates hazards or unsafe practices. equiptent. ctiallenges £2d inepires others,
. - - ExBeptions] corfumunicator,
- = "
- mafniaias top safety recond.
: . " ~Coriitintly improves the personal and
oo [] O O Ed %le‘m%wﬂmm O
. - Has difficulty alabnipg quelibeation |- - Atisins qualificaions as rquired - | qualified atappropistelevel
TACTICAL npcc:ndzll'::y tl:e ank Eﬂm{m ' H‘dﬂpgdi:d. ® . rwn::la‘;.d a;alm:
PERFCRMANCE:; - Hae difficuky in ship(s), direnft B ~Capably employs ship(s), aircrelt, o¢ = - innovatively empoys ship(s),
(Warfare qualified OF Weapons Systems cmplyrent weapona systems. Equal to others i \\\ * | arerait, or weapors sysiems, Well
officers only) Below others (n knowledge and warfare knowledge and employmen Y, .| above otbers in warfare knowledge
Bask e Iactical employment. St and employment.
employment of’ = Warface skills In specialty are - - Waefare skills in Ity ogualio .2 ; «Warfaze skills in specialty exceed
sysiems, below stendards compared to cthers of same rank and expetienc ; gihers of ssme rank and
‘ albers of same tank and % experience, -
experience, :
s [] ulin _ 0
40, | eecommend screening this individual for next carser milestonz(s) a5 follows: {maxi i\ %
Recommendations may be for competitive schools or duf Isslpl:fe(u::s such u5; LOPO{ C FRS PG SCHOCL
SEA, CMC, CWO, LDO, Dept Head, X0, OIC, CO, Major Command, War College, gs«:hool. INSTRUCTOR

aggressive squadron training plan for2all air¥crew as the command prepared for the upcoming|.

Promotion W, | Sighfficant Must Ealy |44, Reporting Senior Address
Recommendation | SNOBSn|Frniemg | Progressing | Promotable | popye | promote | COMMANDING OFFICER
2, 7 G . VAW 121, UNIT 60136
INDIVIDUALS /?\% ' X FPO AE 09507-6406
43, RN
sumu@;v‘% :;.-;‘L% 0 .0 0 11 3

45, Signature of Individual Evalualed. "] have seen this report, been appiised of my

p nce, and understand u:l mlkells;l’mm:utl.:

[ t t & statement, o rot intend (o submit astatement, | o)
bue: 24P650A ”“(% [ >
Mmber'li,llﬁurenge: 35 7 Summary Group Average: 3.33 ' W Vo Date ?q FE-sm

4T:Tyginame, grade, command, UTC, and signature of Regulat Repoting Seninr#\ Concurrent Report

Date:

NAVIERS 161072 (032)




FITNESS REPORT & COUNSELING RECORD (E7-06)

RCS BUPERS 1610-1

28, Command empfuymml and command achlevements,
Airborne .command and control as part of CVW-7.
69) OEF Deployment 2009-2.

Upkeep/Training-1.

1. Name (Lasy, First MI Suffix) 2, Grade/Ralc 3. Desig

ZILBERMAN, MIROSLAV 8 LT 1310 1
5 A TAR  MNACT ATZADSW/ 6. UIC 7. Ship/Station 8. Promotion Stetus

(] []% {09467 VAW 121 REGULAR
Occeasion for Re Detachmen Detach £ Period of Report
10. Periodic Il.nf]ndividu:] L] Reponi';':us:c%ior 13, Spesial [ ] |4.Fom O9FEBO1 15
16. Nut Obs Type of Report 20. Physical Readiness

Report mh 17, Regular lB.ComumnlD 19.0pstrD B/WS
22, Repol7j = 23.Grade  |24.Dosig |25 Title 6,UIC £

' CDR | 1310 co 09467

EMBARKED: USS DiE;{_; TQ\',E,zE-JZS_SENHOWER {CVN

9

|_LINE DIVO I

COLL:

29. Primary/Collateral/Watchstanding duties. (Enter primary duty abbreviation in box.)
LINE DIVISION OFFICER-3.

in the scheduled and unscheduled maintenance of four E- 2C
150-3, Aviation Publications Officer-3.

WATCH:

For Mid-tesm Cowseling U: nmm
enwwmslﬁmgm(gw\\:lsbmn )

30. Date Counseled
NOT REQ

PERFORMANCE TRAITS: 1.0 - Below standards/not progresslng or UNSAT in
standards; 4.0 - Exceeds most 3.0 standards; 5.0 - Mocuovcrali criteris and most

Leads one CPO and nl;ii;-enlisted personnel
%‘II Wav Upgrade aircraft.
Pri-Fly Duty Qfficer-2,

32, Signature of Individual Counseled

n}ymmﬁw 0“‘Docs nmyameeunso;mdm 3.0- Meets all 3.0
the specilic st smid.ds for 5.0. Standards wre not all inclusive:

HOB D

PERFORMANCE Lp - Plrg_ 5 < . Agu t:'e 50

TRAITS Below Standards gesing | Meeuss) Standards sl 1andssds Greatly Exceeds Sandards
3. - Lacks basic professional knowledge to - +Hus thopough - -Recognized expert, scught after to selve
PROFESSIONAL paformn effectivaly, & = difficult probletus.
EXPERTISE: - Cannot apply basic skills, . . lenllyperfounsbothmlmnnnd - -Exceptionstly skied, develops and
Professiona! knowtedge n%u %ﬂs dimey exccutes innovative ul:.
proficiency, and - Fails to develop professionaly or - ~Steadily improves achicves - «Athfeves early/nighly advanced
qualifications. achieve timely qualifrcations. . }q ifiations. ' qualifications.

roe [] O é O n
4, - Actions causter to Mevy's refestion/ = 1 'kldushi supports Navy's incceased]- -Measurabiy contribates to Navy's ncressed
COMMAND OR reenlistment goals. m gols. All".nvc n dme:siifn; atirition, retention I¥Id teduced aitrition objectives,
ORGANIZATIONAL  |-Uninvolved with mentoring or pmhiu£ adequat suppont - ~Proactive [eader/excenplary menlor. Invelved
CLIMATEEQUAL development of subordinates, bordinates' personal/professional growth, in subordinates’ personsl development kading
GPPORTUNITY: fo professional growihisusiained commitment| -
Contributing to growth |- Actions counter ta good order and =Demonstsates spprecintion for contributions |- ~ [nitiates support programs £or militacy,
© |wod development, disciptine and negzxi'nly affect Commund/ nmwypcnonnci. Pesilive [nflnence ¢n civilizn, and families to schieve exceptional
bumen worth, Om:unnoml imafe. Commard climate. Command snd Organizational climate,
community. exchusionary behavior, - « Values differences as strengths, Fosters - ~The model of achieverent. Develops unj
NOB " 1o value diffcronices from ¢ . D ntmosphere ormpunwﬁnclusiun per D cohicsion by valming differcnees as
giversty. L EO/EEOQ poicy.
35, - Cons 1 Etmlmtpmm appeananer, - -Exemplary persons! sppearance.
MILITARY BEARINGA - Unsatisfactory d =Excellent demeanar or conduct. - = Excmplary sepresentative of Navy.
CHARACTER - Unsb -Compuu with physical readiness * - - A lesder in physicel resdiness,
Appurlnce conduet,
physical fitness, -A!\mrs Tives vy 1o Navy Core Valuey! - - Exernplifies Mavy Core Values;
m‘d’ﬂ lovay HONOR, COURAGE, COMMITMENT, HONOR, CQURAGE, COMMITMENT.
ues.
] ]
6B .- e «Reinforces others' cfforts, meets ol |- -Team builder, inspives cooperation and
TEAMWORK: commitments to leam. peme progreas. 4
Cantributioes towardsf3]- Faill i team goals o - - Understands team gouls, employs goed |- ~Talented mentor, focuses poals snd
texm building end fques. wamwark techniues, techniques for .
team resulis, - ks 1ot Ll direction well, - «Accepts and offers team direction. * - ~The best at accepting and offering team
direstion.
O O , [ ]

37.,%\ = Lacks initiative, - ~Takes iniliative lo meet goals. Dm!ops innovative ways to accompiish

M

‘ACCOMPLES) - Unable to plan or prioritize. - - Plans/prioritizes effectively. - Plnmfpnorllms w:&: exceptional kil

I'AND INITIATIVE: and foresight.
Taking ind(ipi -Does pot maintain readiness. - -Maintains high state of readiness. - «Maintaing superior readiness, even wilh
planning/prioitialng, . : limited resources.
. achievisgntsion -Fails 1o get the job-done, - = Always gets the Job doae, - -ijﬁdomaﬂkrmdﬁrbm:ﬂu

expec

]

NAVPERS 16102 (03-02)




FITNESS REPORT AND COUNSELING RECORD (E7-06) (cont 'd) RCS BUPERS [610-]

(. Name (Last, Fiest M! Suffix) 2, Grade/Rete 3. Desig T IO
ZILBERMAN, MIROSLAV S LT 1310 | (e

PERFORMANCE 100 . 0 Abé%e 30
TRAITS Below Standards i Mects Standards Stndands Greatly Exos Sindacds.

38, ~Neglects growbfevelopment or welfprs |- - Effectively stimulates growthidgvelopment in}« - Inspiring motivaiesnd triinet,

LEADERSHIP: of subondinates, subordinates, mbntdiutu péa<h Ttk evel of growth

Organizing, motivating | - Falls fo organiar, creaies problems = Organizes messﬁﬂflgaimpkmmﬁng progesy

and developingothers | for subardinales, Improvements and efficloncics. .

to sceomplish gonls, |- Docs notser or achieve goals relevant - Seisfachieves usclid, realistic goals that

T | tocommand misskin and vision, sipport command misskon.

~Lacks ability 1o tope with or folerate = Perfotms well in steesaful sibealions,
itress, - Clear, fimtly communicator,

~ [nadequale communicator, - Ensures safety of personnel and

= Tolersies hazards or unsefe practices. equipment

L]

- Has difficulty attaining qualification - Attains thﬁmwns 8 requind \q qua!d'ud slappropiate [ovel
expicied for the ok :nqdmlexpnwn:a and expected ?_%ﬂy CHPERENCE.

. Hsdnfrcully in shxp(s). aireraf} . Capably mphyssh:p(s),.umﬂ. of -lmmwdy employs ship(s},

(Warfire quhﬁed OF WeIpons Systems esnployment. mpanuyﬂems. Equal io othéts B alrevaft, or weapons systems. W)

officers only} Below others in knowledpe and Imawledge and employme: h abave others in warfare knowledge

Basic and u.:li?l ey luymmm eciey gl . l\:’ldm_unp!%r;:cnl. "

- pemployment of weapony - Warfare skills in speciaity mre - Warfare skills in 5 ty m 5 ~Warfere $ills in specinlty exceed
systems. . beiow standards compared [0 others of same tank and oibers of same rank and

others af seme rank wid '.- experience.

experience. |

vos [ O O ' O

40. 1 recommend screcning this individual for next caseer milestone(s) es Tollows: (maximumof.two) -
Recommendations may be for competitive schools ar duty assignments such as: LCPO ,D BT CPO; FRS
| SEA, CMC, CWO, LDO, Dept Head, X0, 0IC, CO, Major Comand, Wer Callege, E Schoal. * INSTRUCTOR

41. COMMENTS ON PERFORMANCE: * All 1.0 macks, three 2.0 mazks, l.ntl!.ﬂmlr’ulnnlock s be H'ﬂclliy substantiased in camments, Comments must be verifisble.
Font must be 10 o 12 Pitch (10 or 12 Polnt) only. Uunppermdlowcrm =50

SOLID OFFICER WITH GREAT INITIATIVE AND ABILITIES THAT ALWRYS PRODUCES EXACTING RESULTS.

- LEADER BY EXAMPLE. 1In less than 90 d5

responsibility through increased inte¥acti jlvisi Effectively

focused his Sailors in achieving théfr dfff 'ﬁ&cations, resulting in five Plane Captain

upgrades in the same time frame. . qu,. 5

~ BTRONG COMMITTMENT TO EXCELLENCE. Alwaya takes the initiative and consistently produces

outstanding results. BAs the ajZspaces@ubject matter expert, he developed and briefed

CVit-7's airspace compliance pro diires and restrictions, ensuring 100 percent Rir Wing

awareness of alrspace limits and g eg;ly increased flight discipline and combat readiness

durlnq cperation ENDURING FREEDOM.

-~ SKILLFUL MENTOR. Set Wtlgh standards as a Landing Signals Officer, continually trained

12 sqguadron pilots for sa fective carrier operations during preparations, carrier
ocard USS DWIGHT D. EISENHQOWER (CVR €9).

NDED FOR PROMOTION TO LIEUTENANT COMMBNDER!

Must Early 44, Reporting Senior Address
Promote Promote | COMMBNDING OFFICER.

X vaw 121, 60136
FPO AE 05507-6406

Progressing | Promotable

8 3

46, Smmuw of individua! Evaluated. " have scen this rcporl. been apprised of my
d understand uke astaiement

Hm 10 8|

NAVPERS 161072 {03-0)




RCS BUPERS 1610-1

FITNESS REPORT & COUNSELING RECORD (E7-06)

Key West,

Upkeep/Training-2

69} OEF Deployment 2009-4, COMPTUEX-1, OEF Deployment 2010-1.
FL-2.

1. Name {Last, First M1 Suffix) 2. Grade/Rate

ZILBERMAN, MIROSLAV S LT
5. ACT TAR INACT AT/ADSW/ 6. UIC 7. Ship/Station

% 1709467 VAW-121
QOceasion for Regant Period of Report
Detachment of

(0. pesiodic 1 XJ 11. omdmauuD 12 Rep:nings:ﬁor [___| 13. Spechal D 14.Fom: O9APR1O 15 %a.;ﬂ_.OJAN%
16. Not Observ Type of Report : 20, Physica) Readiness IﬁB tegory (if any)

Report 17, Regular [x] 18. Concurrent || l9-0pstrE] B/WS . &3 A
22, Reportins S ) ELLL 23.Grade |24, Desig  25.Title 26.UIC  -GlI7:55N Sab,

: CDR. | 1320 o 09467
28, Command employment and command achievements. \ z
Airborne Command and Control as part of CVW-7. EMBARKED: USS DWI EI OWER (CVN

D

cvg% Air to Air NAS

29, Primary/Collateral/W;

NATQPS OFFICER

teral/Watchstandi

duties. {Enter primary duty abbreviation in box.}

7 PILOT NATQPS OFFICER-5.
NATOPS qualification for 26 aircrew and four E-2C Group II N&

For Mid=1erm Counseling Usc. (When oompiellnz FITREP,
enéer 30 and 31 froen counseling wocksheet, 5ign 32.)

30. Date Counseled
08JUL15

3. Coxs

PERFORMANCE TRAITS: 1,0 - Below standards/not progressing or UNSAT in
standards; 4.0 - Exceods most 3.0 standards; 5.0 - Meets overall coiteria and most ofyﬂlespeclﬁc

oncslmind%& ey

Provides the requ:.red s a.ndarda.zatmn and
Hpgrade Hawkeye aircraft.

nmyelmea all 3.0 standards; 3.0 - Meets all 3.0
, Standards are not al] inclusive,

PERFORMANCE 100 2 (730 \':: ~ A 50
TRAITS Below Standands Eressing fsk's Standards ;\ Skndards Greatly Excerds Siandards

33, -Lacks b:.sicpmfmiomlkmwhdp to - «Has thoroagh pi ﬁfm. - -R ecognized expert, sought afier (o solve
PROFESSIONAL perfomm effectively, difficult pmblms.
EXPERTISE: Cn:m:pplybmc skilts, - Comgguﬂlyperﬁmboﬁmﬁnend - -Exceptionally skillsd, develops and
Profegsional knowledge new|lisks. R execoles innovative ideas,
proficiency, and - Fails to develop professionally or " su&zmmm achieves imely - - Achieves early/highly sdvanced
qualificatians, xchieve limely qualifications. qualificaons. ig,i’ qualifications.

nos [ [ @j -4 L X []
3, - Agtions counter 1o Navy's retention/ = P;%ndmhp vy's incresaed |- = Meazurably contributes fo Navy's increased
COMMAND OR, reenlistment goals. mAﬁu-mdﬂmmﬁm retention aod reduced aition obfectives.
ORGANIZATIONAL |- Uninvelved with mentoring ar pmfmm' tely cnmang:ma - - Proactive Jeader/exemplary mentor, Involved
CLIMATE/EQUAL development of subordinates, 2 ingtes’ personaliprofi growih, in suboedineles’ persoral development keading
OPPORTUNITY: 325 1o professional growth/sustained comniitment
Cantributing ta growth |-Actions counter to good orderand ™, |- Demonstrates appreciation rorconm‘bumns - ~ Initiates suppart programs for mitiary,
and development, discipline and negativoly affect Commuand/ ¢7| of Navy persannel. Positive influence an civilian, and families 1o achleve exceptionat
human worth, Qrganizations] chimale, Command climae, Command and Organizational climate,
community. - Demonstraica cxclusionsry behavior, ~Values differences as strengths, Fuleu - ="The model of schievement. Develops

NOB 10 volue differences from o atmosphere of Koepance/inchsi D eohesion by valulng differences as

: divemity. a1 EQVEEQ poficy. tren
35, ~Consisizntly unsatis ? ~ Excellent persona] appearance. - - Extmplary persoral appearance.
MILITARY BEARI‘NGT ~Unsatisficlory dems: ww@gpq. - - Excellent demeanor or conduct. - - Exemplacy representative of Navy,
CHARACTER « Unable to meet ane of % - ~Complies with physical readiness = A lendex in physical readiness,
Appeanncl:. conduct, | readiness siandards, program,
physical fitaess, « Fails o ive uptisone or move - - Always lives up to Navy Core Vilues: - « Excmplifics Navy Core Yalues:
:'dhl:l:nce to Navy Core Cou Yalues: HONO@S%GE. RONOR, COURAGE, COMMITMENT. HONOR, COURAGE, COMMITMENT.
alel.

noe [ % OO O = O
16, - t, 0 work . ~Reinforecy othiers’ efforty, meets persosmal «Team builder, inspires cooperation and
TEAMWORK: PRl m’%ﬂm abave team, commitments {o team, progress.
Contributions Imvudl - Fails o hnd team goals or - -Urderstands cam goaly, mplnys good . -~ Talented mentor, focuses goals and
team building and teamwark 12 teamwork techiniques, techniques for team.
e resilis, 5 ymm d:mmnw:ll. - «Atcepts and offers team direstion, - -ﬂnbul::mepuugmdoﬁmngm

' direction,
37, % « Lacks inltiative, - ~Takes initistive o meet goals. - - Develops innovative ways to sccomplish
MISSIO ) : mission,
&COMPUS = Unable to plan er prieritize. « Plang/prigritizes effectively, - = Plasfprionitizes with exceptional skill
D INTTIATIVE: . ud foresight
'f'@ initative? - Doey not maintain readiness, - ~Maintains high state of resdiress. - ~ Maintains superior readiness, even with
lin]ng tizing, ’ Limited resgurces.
achievifiginiission - Fuils to get the job done, - ~Always gets the job done. - =Gtz jobs donz casticr and fiar better than
expected, .
nos [ | O O O X OJ

NAVPERS 161042 (03-02)




FITNESS REPORT AND COUNSELING RECORD (E7-06) (cont 'd) RCS BUPERS 1610-1

1, Name (Last, First MI Suffix) 2. Grade/Rate 3. Desig
ZILBERMAN, MIROQSLAV S LT 1310
PERFORMANCE 100 2 3.0 Fran
TRAITS Below Standards gressing Meots Standards Standarde
38. ~Negleets growi/development or welfare |- - Effectively stimulates growil/development in| -
LEADERSHIP: | of subordinates, subordinates.
Organizitg, motivating |-Fails to organize, creates problems . - Organizes successhully, implementing procesy
and developing others | for subordinates. improvements and efcicncics, -
1o accomplish goals. -Dou not sct.or achisve goals relevant - - Setsfachieves wseful, realistic goals that
mission xd vision. support command mission
-u:knhil‘llylueopewlm ortolarate - ~Performs well in stressful situatipes, -
et - s ey of s and
- uale commuimicator, - - of personacla -
- Tolerates hazads or unsafe practices. cquipmient,
) ﬁ -Constaatly | - the 1 and
£ improves the persona
wos (] O O O] g magssmass™
39, - Has difficulty attaining qualification - - Attaing qualificetions as requlred - % E_Full_y_,_, guﬁﬁudmppropm level
TACTICAL expected (or the rank and experience. cxpgcu h |~#Ftank and experience.
PERFORMANCE: -l-ln du‘EcullJr in ghip{s), aircraft - cnplblyunploy: ship(s], aicemalt,or |- -Innovatively emplays ship(s),
{Warfare qualified TIpONS Sysems employment. eapoms systems, Equal o othersin. 2577 aireraft, or weapons systems. We
officers only) Br,k:m uih:r: I knowledge and wrm lmuwledge s emplayment/ ; aove others in warfare knowledge
Basic and uctical employment. wnd employment.
employment of weapony - Warfars skills in specinlty are - - Warfare siills in specialty equl 1o ﬁg—; ~Warfare skxllsmspemhy exmd
syslems, below standards compared to others of same mnk and experience. others of eAfnie rnk and
athers of same rank and st experience.
experience. ﬁ
S EEy .
nos [ ] L] O %f ]

40, | recommend screening this individual for next career milestone(s) as follows: rnlxlmumaﬁ : :
Recommendations may be for competitive sehools or duty assignments such as: TC ACOM TRACOM
SEA, CMC, CWO, LDO, Dept Head, X0, OIC, CO, Major Command, WarCollege. P@iSchool. INSTRUCTOR DEPT HEAD

41, COMMENTS ON PERFORMANCE: * All 1.0 marks, three 2.0 marks, and 2 Omnhmthkvﬂ’mwb- ﬁnlbrnlbmmbd{ncmmmmmmmmbenﬂﬁd’k.
Font mustbe 10 or 12 Pitch (10 or 12 l’oim)on!yUsewper:ndhwercm

MY NUMBER ONE PILOT! A TALENTED I'IE‘.I{I!QR, AND DEDICATED QFFICER.

- MATCHLESS LEADER AND MANAGER. A8 a Idne Dl _i:._e;;on Officer, he set a superior example
with his personal attention to training apd mentoring. His efforts directly resulted in
an unprecedented 100% of his persomn ing the qualification of Plane Captain as well
as the vast improvement of the quallty %ﬂ%ir/turnamund inspections. .
- OUTSTANDING MENTOR. As squadrgf head Ldding Signals Officer, his training plan for
‘nine aviators produced five "TopiNu eEiZind ten air wing "Top Ten® awards as well as the
squadron finishing third overall E’Q%'Top Hook" during the 2009 OEF deployment.

- RECOGNIZED EXPERT. Hand picked as=GVW-7's Casualty Control Approach subject matter
expert. He personally trained all air wing aviators and ship's persommel in this
essential emergency procedure for I_;he safe recovery of aircraft following a casualty.
Under his tutelage and mlﬁce, the air wing received the highest Combat Operating
Efficiency grade ever «;\ebor%g this proficiency area hy CSFTL during COMPTUEX 2009

An Officer and ava.a.@:."or %}th unmatched potential, HAS MY STROMGEST RECOMMENDATION FOR
PROMOTION TO LIEUTENAN'I‘ COH‘]ANDER AND TRACCM DEPARTMENT HEAD SELECTION.

Must fady 44, Reporting Senior Address
Promotable | prmote | Promots | COMMANDING OFFICER

X VAW-121, 60136
FPO AE 09507-6406

0 11 3
46, Slgmture of Individual Evaluated. "[ have scen this report, been apprised of my

: : undcstmdm tight fo make a statement.”
L Imt
P Date: |5 F£ {0
) : :
Mcmber TraifAvenage: Summary Group Avesage: 5,8 '

do not intend to submit a statement,
E'W grade, command, UIC, and signatars of Regular Reporting Senior on Concurrent Report
B .

&1 pate: {,Y% 10 .

Date:

NAVIERS 1610:2 (03-02)




DEPARTMENT OF THE NAVY &
CARRIER AIRBORNE EARLY WARNING SQUADRON
ONE HUNDRED TWENTY ONE
UNIT §0136, FPQ AE 095078405

Commanding Officer, Carrier %i 0
© Squadron 121
To: LT Miroslav S. Zilberman, US

Subj: DESIGNATION AS PILOT NATOPS INSTRUCTOR

Ref: {a} OPMAVINST 3710.7T
{(b) COMNAVATRLANTINST 3710.54A
(¢} NAVAIR (01-E2AAF-1

1. Per references {a) through (c), you a% 51 ated as the
E-2C Series Primary Pilot NATOPS Instr ééégzrrler Airborne
Early Warning Squadron 121,

2. You can administer NATOPS evaluatzitéflécks within the
squadron in accordance with refereﬁce

3. This qualification shall rﬁméf%éégggffect unless specifically
revoked for: cause. Recqualifig ired 11

Copy to:

BUPERS (PERS-313QC)
NATOPS Jacket
Service Record




DISTINGUISHED FLYING CROSS posthumously to

The President of the United States takes prlde%{ 1l PTg, :

for service as set forth in the following

CITATION:

For extraord:.nary heroism whil, pa.r G:Lpatlng in aerial flight
ag a Pilot of an E-2C aircraft asg:.gne to Carrier Airborne Early
Warning Squadron ONE TWO ONE onboard US DWIGHT D. EISFNHOWER (CVN
69) while deployed with Commande Um« ‘ed States FIFTH Fleet in
support of Operat:l.on ENDURIN on 31 March 2010. Returning
from a combat mission over A han:.sahan, Bluetail 601 and her crew
were making preparations for. a%qggg er landing when the starboard
engine started to lose ml,.pressure While the aircraft was enroute
to the ship, for an immédiafé landing, the engine degraded to a
point at which it had to E‘Ef sh it down. After executing Naval Air
Training and Operatm Procedures Standardization shut down
procedures, the st boa:r.: ‘__Rropeller failed to feather, causing
unequal thrust on eachéwing of the aircraft. As a result, the
aircraft was at its lim¥ts of controllability and began a descent
that could not be arrested. Realizing all available options to land
the aircraft safg;_y were exhausted, Lieutenant Zilberman directed
his crewmembers o, badl out. W:Lth the auto pilot incapable of
holding the ajzcraft<if an acceptable attitude, he manually held the
ralrcraft stab wlnf‘.!re his crew safely exited the aircraft, leaving
him little chanee” to escape, All three aviators successfully bailed
out of the %;ﬂ.rcraft with no injuries. As the last crewman onboard
the barelg=con ~m,1’1able aircraft, Lieutenant Zilberman was unable to

iy

exit th air aft sacrificmg hlS life to save his crew. W:Lthout

supe 1p. inspiring courage, and loyal devotion to duty in

of hazardous flying conditions, ILieutenant gZilberman
reflected Fgreat credit upon himself and upheld the highest
radifions of the United States Naval Service.

For the President,

—=f

Admiral, United States Navy
Chief of Naval Operatlons




STATES OF AMERICA

,;;.._ﬂ CERTIFY THAT
@,: B UNITED STATES OF AMERICA

crvew taxs T1H DAY OF APR 2010

" HAVPERS 166077, (REV, 1299
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